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A. SEMESTER LEARNING ACTIYITY PLAN

A.1. COURSE IDETITY

Modul Name Career Development
Module Level Bachelor
Abbreviation, if
applicable

3034112060

Sub-heading, if
applicable

-

Course included in the
module, if applicable

-

Semester/term 6rd/ Third year
Modul coordinator(s) Prof. Dr. Suyatno, M.Si. (C1), Prof. Dr. Titik taufikurohmah, M.Si.. (C1), Dr.

Muchlis, Rusly Hidayah, S.Si., M.Pd. (C1)
Lecturer(s) Prof. Dr. Suyatno, M.Si. (C1), Prof. Dr. Titik taufikurohmah, M.Si.. (C1), Dr.

Muchlis, Rusly Hidayah, S.Si., M.Pd. (C1)
Language Indonesian Language
Classification within
the curriculum

Elective courses

Teaching format/class
hours per week during
the semester

2 hours lectures (50 min / hour)

Workload 2 hours lecture, 2 hours structured activities, 2 hours individual activities, 14
week a semester, and total  84 hours a semester ̴ 2.8 ECTS *

Credit point 2 SCU
Requirement No requirement
Learning Outcomes General Competence (knowledge):

Student can conclude the soft skills, both intrapersonal skills (transforming
characters, transforming beliefs, change management, stress management,
time management, creative thinking processes, goal setting & life purpose,
accelerated learning techniques) and interpersonal skills (communication skills,
relationship building, motivation skills, leadership skills, self-marketing skills,
negotiation skills) needed to solve problems and pursue a career in the world
of work. Learning is carried out using the method of discussion, presentation,
and case studies.

Spesific Competence :
At the end of the lecture, students can conclude Student can conclude the soft
skills, both intrapersonal skills (transforming characters, transforming beliefs,
change management, stress management, time management, creative
thinking processes, goal setting & life purpose, accelerated learning
techniques) and interpersonal skills (communication skills, relationship
building, motivation skills, leadership skills, self-marketing skills, negotiation
skills) needed to solve problems and pursue a career in the world of work.
Learning is carried out using the method of discussion, presentation, and case
studies.

Content soft skills, both intrapersonal skills (transforming characters, transforming
beliefs, change management, stress management, time management,
creative thinking processes, goal setting & life purpose, accelerated learning
techniques) and interpersonal skills (communication skills, relationship
building, motivation skills, leadership skills, self-marketing skills, negotiation
skills) needed to solve problems and pursue a career in the world of work.
Learning is carried out using the method of discussion, presentation, and



case studies

Study/exam
achievements

Students are considered to be competent and pass if at least get 55

Final score is calculated as follows: 20% Participation + 30% Assignment +
20%  Midle Exam  + 30%  Final Exam
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middle exam (UTS)& 30% final exam (UAS)

Tableindex of graduation
 0 - 39,999 E,
 40 - 54,999 D,
 55 - 59,999 C,
 60 - 64,999 C+,
 65 - 69,999 B-,
 70 - 74,999 B,
 75 - 79,999 B+,
 80 – 84,999 A-,
 85 – 100, A

Forms of media Computer, LCD, White board
Learning Methods Lectures, discussion, assignment
Literatur 1. Prijosaksono,  A.M.M.  (2005). The Power of Transformation. Jakarta: Elex

Media Komputindo.
2. Rivai,  V., Bachtiar, Amar, B.R. (2013). Pemimpin dan Kepemimpinan

dalam Organisasi. Cetakan I. Jakarta: Raja Grafindo Persada.
3. Sailah, I. (2008). Pengembangan Softskill di Perguruan Tinggi. Jakarta:

Dirjendikti.
4. Suyatno, Taufikurohmah, T., Muchlis, Hidayah, R. (2019). Pengembangan

Karir. Surabaya: Unesa University Press.
5. Yuanita, S. (2013). Tip Menumbuhkan Motivasi dan Percaya Diri untuk

Meraih Kesuksesan. Jakarta: Brilliant Books.
Note 1. This course is divided into two parallel classes with the materials and

ingredients but given the same test in the same time with same lecturers.
2. This course is a deepening of the main matter contained in the Organic
Chemistry I and Organic Chemistry II.

*Total ECTS = {(total hours workload x 50 min ) / 60 min } / 25 hours
Each ECTS is equals with 25 hours

A.2. COURSE TOPIC
This course examines concept of the soft skills, both intrapersonal skills (transforming characters,
transforming beliefs, change management, stress management, time management, creative
thinking processes, goal setting & life purpose, accelerated learning techniques) and interpersonal
skills (communication skills, relationship building, motivation skills, leadership skills, self-
marketing skills, negotiation skills) needed to solve problems and pursue a career in the world of
work. Learning is carried out using the method of discussion, presentation, and case studies.
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A.3. COURSE PROGRAM

UNIVERSITAS NEGERI SURABAYA

FAKULTY OF MATHEMATICS AND NATURAL SCIENCES

CHEMISTRY STUDY PROGRAM

Documen
Code

LESSON PLANE
COURSE CODE Course Classification CREDIT (sks) SEMESTER Compilation

date

Career Development 8420402221 Non-Rumpun Course T = 2 P =
0

6 4 Desember
2019

OTORISATION

Chemistry Study Program

Lesson Plan Developer Course Coordinator Coordinator of Study Program

Prof. Dr. Suyatno, M.Si.

Dr. Amaria, M.Si.

Learning outcomes Program Learning Outcomes  (PLO)

CPL-6 Mastering the basics of the scientific method, designing and carrying out research, compiling scientific reports and
communicating them both orally and in writing by utilizing information and communication technology;

CPL-8 Able to adapt to various developments in chemistry, continue to develop and learn lifelong to continue education, both
formal and informal

Course Learning Outcomes  (CLO)
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CPMK Mastering soft skills both intrapersonal skills and interpersonal skills needed in the world of work

The Final ability of each learning stage (Sub-CLO)

Sub-CLO1 Distinguish between intrapersonal skills and interpersonal skills

Sub-CLO2 Understand the transforming character

Sub-CLO3 Understand  the tranforming belief

Sub-CLO4 Understand the change management

Sub-CLO5 Understand the time manajgement

Sub-CLO6 Understand the stress management

Sub-CLO7 Understand the creative thinking process

Sub-CLO8 Understand the goal setting

Sub-CLO9 Understand the speed reading tecniques

Sub-
CLO10

Undersatand the communication skill

Sub-
CLO11

Understand the team work buliding skill

Sub-
CLO12

Understand the motivation skill

Sub-
CLO13

Undersatand the leadership

Sub-
CLO14

Undersatnd the self marketing skill
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Sub-
CLO15

Understand the negtiation skill

Sub-
CLO16

Explain the kind of work suitable with the field of science

Sub-
CLO17

Describe the steps in  applying for a job

Desription of course Study of soft skills, both intrapersonal skills (transforming characters, transforming beliefs, change management, stress management,
time management, creative thinking processes, goal setting & life purpose, accelerated learning techniques) and interpersonal skills
(communication skills, teamwork building, motivation skills, leadership skills, self-marketing skills, negotiation skills) needed to solve
problems and pursue a career in the world of work.

Course material 1. Sofskill
2. Transforming character
3. Transforming beliefs
4. Change management
5. Time management
6. Stress management
7. Creative thinking process
8. Goal setting
9. Speed reading techniques
10.Communication skill
11.Team work building skill
12.Motivation skill
13.Leadership
14.Self marketing skill
15.Negotiation skill
16.Kind of works
17.Applying for a job tecniques

References Utama :

Suyatno, Taufikurohmah, T., Muchlis, Hidayah, R. (2019). Pengembangan Karir. Surabaya: Unesa University Press.
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Pendukung :

1. Prijosaksono,  A.M.M.  (2005). The Power of Transformation. Jakarta: Elex Media Komputindo.
2. Rivai,  V., Bachtiar, Amar, B.R. (2013). Pemimpin dan Kepemimpinan dalam Organisasi. Cetakan I. Jakarta: Raja Grafindo Persada.
3. Sailah, I. (2008). Pengembangan Softskill di Perguruan Tinggi. Jakarta: Dirjendikti.
4. Yuanita, S. (2013). Tip Menumbuhkan Motivasi dan Percaya Diri untuk Meraih Kesuksesan. Jakarta: Brilliant Books.

Lecture 1. Prof. Dr. Suyatno, M.Si.
2. Prof. Dr. Titik taufikurohmah, M.Si.
3. Dr. Muchlis, S.Pd.
4. Rusly Hidayah, S.Si., M.Si.

Prerequest course No prerequest course

Meetin
g

The Final ability of each
learning stage

(Sub-CLO)

Evaluation

Form of Learning,

Learning Models/ Methods, Assignment

[ Time Estimate ]

Laerning
Materials

[ Reference]

Weight
score of
evaluati-

on

(%)Indicator Criteria and Form Offline Online

(1) (2) (3) (4) (5) (6) (7) (8)

1 Explain the types of soft
skills needed in life and
the world of work

1. Explain soft

skills

2. Distinguishing
intrapersonal
skills and
interpersonal
skills

Criteria:

- Able to explain

at least 5

intrapersonal skills

- Be able to explain
at least 5

interpersonal skill

Bentuk:  Tes uraian

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Soft skill

2. Intrapersonal

skill

3. Interpersonal
skill

(Suyatno, et al.,
2019)

8
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2 Shows character changes
and better self-confidence

1. Describe
process of the
transforming
character

2. Explain
process of the
tranforming
belief

Criteria:

1. Descibe process
of the
transforming
character

2. Able to explain at
least 5 ways to
build belief

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Transforming

character

2. Transforming
belief

(Suyatno, et al.,
2019)

10

3 Demonstrate ability in
change management and
stress management

1. Explain the
chane
management

2. Explain  stress
management

Kriteria:

1. Explain types of
reaction to
change

2. Able to difference
between positive
strees and
negative stress

3. Explain at least 5
strategy to avoid
stress

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Manajemen

perubahan

2. Manajemen

stres

(Suyatno, et al.,
2019)

10

4 Able to manage time and
do creative thinking
processes

1. Describe the
time
management

2. Describe the
creative
thinking
process

Criteria:

1. Able to describe 3
strategy to
overcome time
wastage

2. Able to describe
at least 5 process

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Time

management

2. Process of

creative

10
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of creative
thingking

Evaluation type:
Essay test

thinking

(Suyatno, et al.,
2019)

5-6 Able to set goals and set
life goals

1. Explain
strategy for
goal setting

2. Explain srategy
to compose
life purpose

Creteria:

1. Able to discribe 5
ways in goal
setting

2. Able to explain
the benefits of
life purpose
setting

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Goal setting

2. Life puropose

(Suyatno, et al.,
2019)

8

7 Able to perform speed
reading techniques

1. Describe the
factors
inhibiting
speed reading

2. Explain speed
reading
technique

Criteria:

1. Able to explain at
least 5 factors
inhibiting speed
reading

2. Able to difference
skimming and
scanning
tecniques in
speed reading

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- Speed reading
tecniques
(Suyatno, et al.,
2019))

8

8 The Midterm exam
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9 Able to communication
and teamwork building

1. Explain the
communicatio
n tecniques

2. Explain
strategy for
teamwork
building

Criteria:

1. Able to decribe 4
communication
skills

2. Able to describe 4
strategy
teamwork
building

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Communi-

cation skills

2. Teamwork

building

(Suyatno, et al.,
2019))

10

10-11 Able to motivate and
leadership

1. Describe the
motivation skill

2. Describe
leadership

Criteria:

1. Able to explain 6
motivation
process

2. Able to explain
difference of 4
leadership type

Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Motivation

skills

2. Leadership

(Suyatno, et al.,
2019)

10

12-13 Able to show the self
marketing and negotiation

1. Explain the self
marketing

2. Explain
negotiayion
skill

Criteria:

1. Able to describe
at least 5 steps
development of
self marketing
skills

2. Able to explain at
least 5 steps
design of
negotiation

Form of learning:
Lecture

Learning model:
Problem based learning

- 1. Self marketing i

2. Negotiation

Skill

(Suyatno, et al.,
2019)

10
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Evaluation type:
Essay test

14 Describe the types of work
in accordance with the
field of science

Explaine the
types of work

Criteria:

Able to explain at
least 5 type of works
Evaluation type:
Essay test

Form of learning:
Lecture

Learning model:
Problem based learning

- Type of works

(Suyatno, et al.,
2019)

8

15 Describe the steps in
applying for a job

Describe the steps
in applying for a
job

Criteria:

Explain steps for
applying a job

Evaluation type:
Essay test

Applying for a job
techniques
(Suyatno, et al.,
2019)

8

16 The Final Exam 100
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A.4. MAPPING OF LEARNING OUTCOMES – COURSE OUTCOMES

A.4.1. The Expected Program Learning Outcomes (PLO) of Undergraduate Program of
Chemistry (UPC)

NO ASPECTS PLO CODE

1 KNOWLEDGE 1. Mastering the concepts of structure, dynamics
and energy, as well as the basic principles of
separation, analysis, synthesis and
characterization of micromolecular compounds
and their application

KNO-1

2. Mastering the basic principles and knowledge of
how to operationalize instruments for the analysis
and characterization of chemical compounds, and
utilize ICT for modeling more specific chemical
molecules

KNO-2

2 SKILL 3. Mastering the principles of K3 (Occupational
Safety and Security), managing laboratories and
using their equipment and how to operate
chemical instruments

SKI-1

4. Applying science, technology, and art and having
the initiative in making the right, honest and
responsible decisions in solving chemical
problems

SKI-2

3 COMPETENCIES 5. Applying logical, critical, systematic and
innovative thinking in the context of developing
or implementing science and technology by
paying attention to and applying humanities
values that are appropriate to the field of
chemistry in solving problems

COM-1

6. Mastering the basics of the scientific method,
designing and carrying out research, compiling
scientific reports and communicating them both
orally and in writing by utilizing information and
communication technology

COM-2

4 ATTITUDE AND
SOCIAL

7. Build cooperation and have entrepreneurial skills
that are environmentally insight

SOC-1

8. Able to adapt to various developments in
chemistry, continue to develop and learn lifelong
to continue education, both formal and informal

SOC-2
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A4.2. The Education Program Objectives (PEOs) of Career Development
PEO 1.Mastering chemical concepts, basic principles of chemical instruments, laboratory

organization, K3, scientific methods and ICT and being able to apply them to solving
problems in their work

PEO 2. Having the high-order thinking skills to communicate ideas verbally and in writing, able to take
appropriate initiatives and decisions, and lead work groups in relevant fields (academics).

PEO 4.The ability to continue to develop and learn throughout life to continue education, both
formal and informal

PEO 5. Able to develop and apply chemical competences in line with advances in science and
technology and humanities values

A4.3. Mapping of Program Learning Outcomes (PLO) – Education Program Objectives
(PEOs)

PLO 6
(COM-2)

PLO 8
(SOC-2)

PEO 1 √
PEO 2 √
PEO 4 √
PEO 5 √

B. COURSE ASSESSMENT

B.1. Assessment Rubric
Cognitive Criteria
1. The ability to give answers correctly
2. The ability to provide argumentation according to theory
3. The ability to provide systematic explanations
4. The ability to solve problems comprehensively

B.2. Assessment System
Final Assessment Course with practicum
Group/Individuals Assignment : 20%
Midterm examination : 30%
Final examination : 30%

Distribution of the weight of the ability of the test item
PLO 6 (COM-2) PLO 8 (SOC-2) Total

Practicum 60% 40% 100%
Group/Individuals Assignment 80% 20% 100%
Midterm examination 70% 30% 100%
Final examination 70% 30% 100%
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Success Criteria of Program Learning Outcomes (PLO)
Excellence ≥ 80
Good ≥ 70
Satisfy ≥ 55
Fail > 0

Final index for undergraduate program defined as follow:
Final Index Range

A 4 (85 ≤-≥ 100)
A- 3,75 (80 ≤-˂ 85)
B+ 3,5 (75 ≤- ˂ 80)
B 3 (70 ≤-˂ 75)
B- 2,75 (65 ≤-˂75)
C+ 2,5 (60 ≤-˂65)
C 2 (55 ≤-˂60)
D 1 (40 ≤-˂55)
E 0 (0 ≤-˂40)

C. COURSE DEVELOPMENT

C.1. Academic Year 2019/2020 odd semester

Parameter ∑ of person Percentage
Number or students taking this subject 25 100%
Number of students who pass at first attempt (>C+) 25 100%
Number of students who pass at first attempt (= C) 0 0%
Number of failed students after remedial (D & E) 0 0%

C.2. Problems Analysis

In 2019/2020 academic year in the Career Development course, there were 100 % students had
passed the examination at the first attempt. At the end of the Semester Examination there is no
remidial. There are not students that obtain the grade lower than C+. Therefore, learning strategies
/ methods need to be improved to achieve even better results.

C.3. Solutive Strategy

New teaching and learning methods should be developed for the next academic years, consisting
of:
1. There needs to be a group study in understanding the career development, so that students teach each

other, and peer tutors occur.
2. Enhance the cooperative skills of students with exchange the methods and models of learning
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D. APPENDICES
D.1. DOCUMENT OF COURSE ACTIVITY
D.1.1. Lecture’s journal and student’s attendance form siakadu.uneca.ac.id for Chemistry

Class-2017



18

D.1.2. Example recap of student attendance at Career Development for Chemistry Class
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D.2. SAMPLE OF STUDENT WORK

D.2.1. Sample of Test Paper
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D.2.2. Sample of Student’s Work from Chemistry Class-20017



22



23



24



25



26



27

D.3. RECAPITULATION OF ASSESSMENT

D.3.1. Validate Test Item
The test for the end of semester evaluation consists of eight questions in the form of essays which
have been analyzed by the lecturer in the Career Development group. The essay question is
validated by paying attention to several aspects, namely the suitability of the problem with
indicators, language, content and construct.
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D.3.2. Evaluation Results of Career Development for Chemistry Class
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D.3.3. Percentage of PLO achievements of Career Development at Academic Year
2019/2020 for Chemistry Class

PLO ASSESSMENT
Lecture : Career Development
Code : 4720102151
Department : Chemistry Department
Total of Student : 25

PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 PLO-6 PLO-7 PLO-8

EXELENCE 52% 52%

GOOD 48% 48%

SATISFY 0% 0%

FALSE 0% 0%

0% 0% 0% 0% 0% 100% 0% 100%

0%
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